
Life Insurance
(Optional participation)

Participant’s Basic Life 
Insurance(1) 1 times the insurable annual salary

Participant's AD&D(1) 
(Accidental Death & 
Dismemberment)

Accidental death = 1 times the insurable annual 
salary
Accidental dismemberment = from 10 to 100% of 
the insurable annual salary, depending on the loss

Participant’s Optional Life 
Insurance

1 to 5 times the insurable annual salary

Spouse’s and Dependent 
Children’s Life Insurance(1)

$5,000 / death
If proof is provided that participant has no spouse 
at time of death: $10,000 / deceased child

Spouse’s Optional Life 
Insurance

$10,000 to $100,000, per units of $10,000

(1) Participant's Basic Life Insurance and AD&D Insurance as well as Spouse's and 
Dependent Children's Life Insurance are granted by automatic registration with 
right to opt out for new employees.

Premiums from January 1, 2019 per 14-day period*
Participant’s Life AD&D Insurance 0.175% of the insurable salary

Spouse’s and Dependent Children’s 
Life Insurance

$0.31

Participant’s and Spouse's Optional Life Insurance

Age of 
participant(2)

Cost per $1,000 of insurance(1)

Male Female
Smoker Non-smoker Smoker Non-smoker

Under age 30
Age 30 to 34
Age 35 to 39
Age 40 to 44
Age 45 to 49
Age 50 to 54
Age 55 to 59
Age 60 to 64

$0.026 
$0.026 
$0.033 
$0.058 
$0.082 
$0.127 
$0.217 
$0.368 

$0.020 
$0.020 
$0.024 
$0.044 
$0.060 
$0.091 
$0.156 
$0.271 

$0.018 
$0.020 
$0.026 
$0.050 
$0.068 
$0.103 
$0.174 
$0.291 

$0.011 
$0.012 
$0.017 
$0.033 
$0.046 
$0.074 
$0.132 
$0.240 

Contract FA999

FP-CSN
January 1, 2019

YOUR GROUP 
INSURANCE PLAN 
AT A GLANCE

DV7006A-T19 (2019-01)

CLAIM AND CLICK!
Take advantage of the online claim service  
via the ACCESS | Plan Members Web site.
ssq.ca/access

2880 minutes

172 800 seconds

2 dayshoursin
REIMBURSEMENT

48

CONTACT US

Head Office
2525 Laurier Blvd

P.O. Box 10500, Station Sainte-Foy
Quebec QC   G1V 4H6

1-888-651-8181

ssq.ca

"Your FA999 Plan at a Glance" pamphlet covers only the most often-consulted 
elements about your Group Insurance Plan. For more detailed information, 
please refer to the insurance brochure, available on the ACCESS | Plan Members 
Web site at ssq.ca or via your employer.

Please note that this pamphlet is provided for information purposes only and 
in no way affects the terms and conditions of your group insurance contract.

Life Insurance (continued)

Participant’s Optional Life Insurance

Age of 
participant(2)

Cost as % of insurable salary(1) (1 times insurable salary)
Male Female

Smoker Non-smoker Smoker Non-smoker

Under age 30
Age 30 to 34
Age 35 to 39
Age 40 to 44
Age 45 to 49
Age 50 to 54
Age 55 to 59
Age 60 to 64

0.068%
0.068%
0.086%
0.151%
0.213%
0.330%
0.564%
0.957%

0.052%
0.052%
0.062%
0.114%
0.156%
0.237%
0.406%
0.705%

0.047%
0.052%
0.068%
0.130%
0.177%
0.268%
0.452%
0.757%

0.029%
0.031%
0.044%
0.086%
0.120%
0.192%
0.343%
0.624%

* Before 9% provincial sales tax.
(1) If no non-smoker’s statement is provided, rates for smokers will apply.
(2)  Premium rate changes subsequent to an age change are effective as of January 1 coinciding with or 

following the participant’s birthday. However, these rates apply according to the spouse’s gender and
smoking habits for Spouse’s Optional Life Insurance.

Long Term Disability Insurance
(Compulsory participation, at the participant's choice)

Benefit Amount and Duration

Basic Disability 
Insurance

80% of the net benefit received from the employer at the 
105th week of disability until age 61

Superior Disability 
Insurance

100% of the net benefit received from the employer at 
the 105th week of disability until age 65, and integration 
of 65% of the pension benefit payable without actuarial 
reduction

Premiums from January 1, 2019 per 14-day period*
Basic Disability 
Insurance

0.394% of the insurable salary

Superior Disability 
Insurance

0.634% of the insurable salary

Examples of insurable salaries and corresponding premiums

Insurable 
annual salary

$40,000 $50,000 $60,000 $70,000 $80,000 $90,000

Basic 
Disability 
Insurance

$6.06 $7.58 $9.09 $10.61 $12.12 $13.64 

Superior 
Disability 
Insurance

$9.75 $12.19 $14.63 $17.07 $19.51 $21.95 

* Before 9% provincial sales tax.
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